INTRODUCTION
Job satisfaction has been considered to be a function of the perceived relationship between that one wants from one's job and what he perceives it is offering. Job satisfaction may thus be defined as an attitude which results from a balancing and summation of likes and dislikes, experienced by an employee in the performance of his job. Though, teaching has traditionally been a respected occupation in India (1, 2) . The success of students depends on the commitment and enthusiasm of teaches. In recent years, the teachers have begun to suffer from lack of support, recognition and respect from public especially Physical Education teachers. They face lots of problems due to lengthy and strenuous working hours, inadequate facilities/materials, clerical work and non-congenial working conditions (3) .
But today in the emerging era of privatization, job satisfaction has great importance. Job satisfaction needs a sense of commitment while allowing the flexibility to be creative. Job satisfaction of employees is more productive, efficient, and effective; contributing to success of the institution. Progress of the organization depends on the employee's satisfaction with his job, and other material gains. Employees who are happy and contented at work are satisfied with their job. Employees who are satisfied with their job have better retention comparative with fellow staff members, and produce a higher quality of work (4, 5) . The purpose of the study was to compare the Job Satisfaction among the physical education teachers of selected public and government schools organizations of Utter Pradesh, India.
SUBJECTS & METHODS
Study Participants. For the purpose of the study, 300 Physical Education teachers from selected school organizations (100 Kendriya Vidyalaya, 100 Government schools and 100 public schools) of Utter Pradesh, India were selected randomly.
Study Measures.
Keeping the feasibility criterion in mind, job satisfaction variable was selected for the present study. It was assessed with the help of job scale, developed and 
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standardized by Dixit (3) . It contains 52 Likeret type items which were divided over eight dimensions of job satisfaction.
Data Analysis:
The reliability and validity of the questionnaire was tested through SPSS and AMOS. The study was done by using factor analysis using principle component analysis and confirmatory factor analysis. Exploratory factor analysis was used to explore the factor structure. Further descriptive statistics (mean and standard deviation) and analysis of variances (ANOVA) was used to compare the job satisfaction perceived by the Physical Education teachers of different school organizations of Utter Pradesh, India.
RESULTS
In the present study the efforts were made to determine the components of the job satisfaction which were highly contributing to the job satisfaction variable in different types of institutions. Exploratory factor analysis was applied on the eight factors of job satisfaction in order to identify which components were more contributing in nature in 
